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The Wyoming Governor’s Business Forum 
was held last month.  The theme of the forum 
was “The Power of the People.” 
 
Lance Porter, CEO of Banner Wyoming Med-
ical Center was a panelist on “Mental Well-
ness in the Workplace Symposium Panel:  
Staff Burnout and Solutions.”   This panel 
discussed issues on “What is happening in 
offices?  What does your staff need?   Want to 
learn more about what companies are doing to 
encourage mental wellness and avoid fatigue 
and burnout?  The panel of experts shared tips 
and ideas on how to make your workplace the 
best it can be for all. 

 
Recognizing the lack of behavioral health resources in Wyoming, Lance re-
cently partnered with Natrona Collective Health Trust to lead a Natrona Coun-
ty Behavioral Health needs assessment.  Key stake holders have  been meeting 
to identify gaps in services and possible solutions.   
 
The moderator was Dr. Ray Fleming Dinneen.  Panelists were Jeremy Bay, 
Jen Davis, Erin Orchard, Chief Michelle Weber, Sergeant Tony Matthews, and 
Lance Porter. 

Lance Porter 

NURSE-FOR-THE-DAY 
 
The Wyoming Hospital Association will be coor-
dinating the Nurse-For-The-Day  
program at the Wyoming Legislative Session to 
begin January 10, 2023. 
 
If you would like to volunteer, or have any ques-
tions, please contact WHA at  
307-632-9344 or rose@wyohospitals.com 
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 For the very first time, Ivinson Me-
morial Hospital has earned a Leap-
frog “A” Hospital Safety Grade for 
Fall 2022. This national distinction 
is awarded to Ivinson by the Leap-
frog Group for receiving top marks 
in hospital safety and protecting 
patients from preventable harm and 
errors.  
 
Ivinson is among 3,000 general hos-
pitals graded by the Leapfrog 
Group, including 9 Wyoming hospi-
tals. Ivinson has received a higher 
Leapfrog Hospital Safety Grade 
than any other hospital in Wyo-
ming.  
 
“I am incredibly proud of the work 
done by our staff here at Ivinson to 
put patient safety first,” said Ivinson 
Chief Executive Officer Doug Faus.  
 

“This level of national recognition 
speaks to the work our team is doing 
to be trusted partners in world-class 
healthcare.”  
 
The Leapfrog Hospital Safety Grade 
uses more than 30 national perfor-
mance measures from the Centers 
for Medicare & Medicaid Services 
(CMS) and information from other 
supplemental data sources. Hospitals 
are assigned a letter grade A–F 
based on hospital performance met-
rics such as preventing errors, inju-
ries and infections.  
 
“Earning an A in patient safety from 
Leapfrog speaks to the continuous 
improvement being made at Ivin-
son,” said Chief Nursing Officer 
Nicole Rooney. “Part of our culture 
at Ivinson is identifying where we 
can do better and take action to im-

prove care. For the last several years, 
our team has created processes to 
prevent infections and this progress 
is seen in our scores.”  
  
To learn more about Hospital Safety 
Grades or for details on individual 
hospital grades and state rankings, 
please visit HospitalSafetyGrade.org.  
 

 Ivinson Earns “A” in Safety From the Leapfrog Group  

A cardiopulmonary rehab depart-
ment finally came to fruition at 
Banner Health in Wheatland No-
vember 16th. 
 
There was a special ribbon cut-
ting ceremony at Platte Memorial 
Hospital where medical people, 
patients and members of the 
community came together to see 
the new equipment and to be 
briefed on the history and what 
this unit will mean to the com-
munity. 
 
Essentially, what the department 
will feature is a monitored exer-

cise program that will help people 
improve their heart and lung func-
tions with certain diseases or after 
surgical procedures. 
 
“That way they can learn what life-
style habits are needed and to im-
prove what they can themselves,” 
Brittany Lewis said  “These things 
can help themselves live a better and 
more comfortable life.” 
 
It is kind of an ongoing maintenance 
program that will promote healthy 
habits to strengthen their bodies. To 
be eligible to participate in this pro-
gram, prospective patients would 
have to talk with their provider to see 
if the list of qualifiers is something 
they would be fit into. Some of those 
who would be qualified are heart 
attack patients, those who have had 
Coronary artery bypass graft surgery 
(CABG) surgery,  COPD or pulmo-
nary disease to name a few.  

 
Right now the department has four 
different machines that can be 
used by patients. The department 
itself is connected to the physical 
therapy department and has its 
own space. 
Jacob Lee who is a leader in the 
Physical Therapy Department led 
the cutting of the ribbon and spoke 
on some of the things that the de-
partment would offer. 
 
“One of the excellent things about 
our program compared to other 
programs, is most of them, they 
are kind of separated (from the 
physical therapy department),” 
Lee said. “There, you will go and 
do your cardiac or pulmonary re-
hab and then you will go and work 
with a totally different group 
somewhere else. Where we have a 
smooth transition all the way 
through.” 

Cardiopulmonary Rehab Department Opened in Wheatland 


