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Before the COVID-19 pandemic be-
gan, hospital closures were increasing 
in rural communities across the nation: 
116 rural hospitals closed between 
2010 and 2019. Over the past two 
years, federal relief has helped stabilize 
facilities, and the pace of closures 
slowed. However, this assistance was 
temporary, and rural hospitals continue 
to struggle financially and to recruit 
and retain nurses and other health care 
employees. 

Against this backdrop, the Bipartisan 
Policy Center (BPC) conducted a series 
of interviews over the last year with 
rural hospital leaders from eight 
states—Iowa, Minnesota, Montana, 
Nebraska, Nevada, North Dakota, 
South Dakota, and Wyoming—as well 
as with health policy experts from fed-
eral and state government, national 
organizations, provider organizations, 
and academia. The goal was to gain on-
the-ground insights into today’s rural 
health care landscape, where the popu-

The Impact of COVID-19 on the Rural Health Care Landscape 

lation is older, sicker, and less likely 
to be insured or seek preventive ser-
vices than in urban areas. 

Today in rural America, roughly 1 
out of every 3 individuals are en-
rolled in the Medicare program and 
nearly 1 in 4 individuals under age 65 
rely on Medicaid as their primary 
source of health care coverage. Alt-
hough all payers should be part of the 
solution in ensuring access to quality 
rural health care, this report largely 
focuses on strengthening rural health 
care delivery in Medicare and Medi-
caid given the outsized role these 
public programs play in rural commu-
nities. 

Recommendations in this report 
would extend the capacity of the ex-
isting health care workforce and im-
prove the retention of providers in 
rural areas. Discussed later, BPC out-
lines several recommendations, in-
cluding leveraging federal tax credits 
to encourage health care workers to 

remain in rural communities and 
improvements in the rules that al-
low practitioners trained outside of 
the United States to practice in 
underserved areas. Additionally, 
BPC considers opportunities to 
reduce administrative burdens, 
improve reimbursement for rural 
providers, and restructure health 
professionals’ scope of practice 
regulations.  

To read the full report, visit  

https://bipartisanpolicy.org/report/
the-impact-of-covid-19-on-the-
rural-health-care-landscape/ 

 SAVE THE DATES 
 
 

WHA Trustee Board Education 
May 19, 2022 

7:00 a.m.—4:00 p.m. 
Riverton, Wyoming 

 
WHA Annual Meeting 
September 7-8, 2022 

Marian H. Rochelle Gateway Center/ 
University of Wyoming Conference Center 

Laramie, Wyoming 
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 MHCC Develops Nursing Scholarship Program  

Memorial Hospital of Carbon County is pleased to announce the implementation of a new program 
designed to help address the changing face of healthcare staffing needs.  

The MHCC S.E.T. Program (Scholarships, Education, Training) is a grassroots platform created by hospital leadership 
as an approach to encourage and develop future nurses. Unprecedented changes within the healthcare industry have 
continued to arise as a result of the COVID-19 Pandemic. Staffing shortages and industry competition has created an 
all-time high demand for these critical staff.  

The S.E.T. Program offers an opportunity for nursing students to receive funds for tuition while seeking their degree. 
In turn, upon completion of a nursing program, individuals then commit to a two (2) year employment agreement with 
Memorial Hospital of Carbon County.  

“This design creates a benefit to both parties; students and MHCC alike. Newly graduated nurses will have the ad-
vantage and security of job placement and on-the-job training as they begin their career. MHCC will gain the invalua-
ble resource of nursing staff to help ensure our success well into the future.” Ken Harman, CEO.  

Applications and additional details can be found at www.imhcc.com, Careers, MHCC  
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The Board of Trustees of Campbell 
County Health have announced that 
Matthew Shahan has accepted the 
position of CEO for Campbell County 
Health.  
  
From Board Chair Adrian Gerrits, 
“We are excited to share this news 
with our staff and our community. We 
are confident Matt will be an excellent 
CEO and help CCH achieve our vi-
sion to be the first choice for 
healthcare and wellness in Wyoming 
by providing Excellence Every Day. 
UCHealth has been an excellent part-
ner throughout the recruitment and 
selection process, and the Board 

CCH Announces New CEO 

would also like to express our thanks 
and gratitude to interim CEO Jerry 
Klein for his calm and steady leader-
ship during this transition. We look 
forward to working with Jerry as Chief 
Operating Officer (COO). Finally, we 
want to repeat our thanks to the staff 
and the community for their involve-
ment and feedback during the recruit-
ment process.” 
  
“My family and I are excited to join 
CCH and the northeast Wyoming com-
munity,” said Matt. “I am confident we 
can work collaboratively to address 
challenges and ensure we continue to 
build a quality healthcare institution for 
our patients, our staff, and our commu-
nity.” 
  
CCH has a partnership with UCHealth 
to support operations, an electronic 
health record, supply chain and other 
services. CCH collaborated with 
UCHealth during the search process for 
its CEO. 

 “UCHealth is excited that the 
Campbell County Health Board of 
Trustees has selected Matt Shahan, 
and I know he will help CCH con-
tinue their focus on providing excel-
lent care for patients while support-
ing their staff members, providers 
and the community,” said Kevin 
Unger, President and CEO of 
UCHealth’s northern Colorado re-
gion. “We are honored to have been 
a part of the search process.” 
  
Matt will begin his tenure as CEO 
on May 16, 2022. He will be an em-
ployee of UCHealth and will serve 
Campbell County Health at the 
pleasure of the Board of Trustees.  
 


