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Senate Passes Bill that Would Provide Relief from Forthcoming  

Medicare Cuts to Hospitals  

In a statement shared with the media, 
AHA President and CEO Rick Pol-
lack said, “The AHA appreciates that 
the Senate, on a bipartisan basis, has 
joined the House in halting harmful 
and imminent Medicare cuts to hospi-
tals and physicians. Eliminating a 2% 
Medicare reduction until April 2022 
and then lowering the cut to 1% for 
an additional three months, and stop-
ping the 4% Statutory Pay-As-You-
Go (PAYGO) Medicare cuts from 
taking effect next year, removes the 
uncertainty these cuts were creating 
for our nation’s caregivers. Addition-
ally, we are pleased that Congress 
lowered reductions to payments to 
physicians, delayed harmful cuts to 
clinical laboratories, and pushed back 
implementation of the Radiation On-
cology model. 
  
“We will continue to work with Con-
gress and the Administration to en-
sure that all hospitals, health systems 
and caregivers have the resources and 
support they need to continue battling 
COVID-19 while also providing the 
other essential care and services their 
patients and communities depend on 
each day.” 
  
Health Care Provisions Included in 
Legislative Package: 
Relief from 2% Medicare Se-
quester. The bill would eliminate for 
three months the 2% Medicare se-
quester cuts on hospitals and others 
providers that are scheduled to re-
sume Jan. 1, 2022. In addition, the 
legislation would reduce the 2% se-
quester cut to 1% from April 1, 2022 
through June 30, 2022. The package 
would be paid for by increasing the 

sequester percentage in 2030. See the 
AHA fact sheet for more details on 
the 2% cut.  
  
Halting Statutory PAYGO Se-
quester for 2022. The bill would stop 
the 4% PAYGO sequester from taking 
effect early next year. Any cuts man-
dated by a sequester order for the 
2022 “PAYGO scorecard” would be 
delayed and added to the “2023 score-
card.” This does mean Congress will 
need to take action in late 2022 to 
eliminate these cuts. The Congres-
sional Budget Office has estimated 
that a Statutory PAYGO sequester in 
fiscal year 2022 resulting from pas-
sage of the American Rescue Plan Act 
of 2021 would cause a 4% reduction 
in Medicare spending – or cuts of 
approximately $36 billion. Failure to 
waive Statutory PAYGO would result 
in $9.4 billion in cuts to hospital pro-
viders.  
  
One-year Delay of Clinical Lab 
Cuts. The bill would delay for one 
year (until Jan. 1, 2023) payment cuts 
under the Clinical Laboratory Fee 
Schedule (CLFS). Congress last year 
delayed the implementation of CLFS 
cuts as part of the Coronavirus Aid, 
Relief, and Economic Security Act, 
but without additional action laborato-
ries are scheduled to see cuts as large 
as 15% to some of the most common 
tests on their menus. The bill also 
would delay by one year (until Jan. 1, 
2023) the requirements that certain 
hospital laboratories report their pri-
vate payer clinical laboratory test 
codes, payments and volume data. 
The AHA and others have pushed for 

these cuts and data reporting require-
ments to be delayed.   
  
Delay Implementing Radiation 
Oncology Model. The package 
would delay for one year (until Jan. 
1, 2023) the implementation of the 
radiation oncology model. The AHA 
had urged CMS to delay the model 
start date to Jan. 1, 2023 to give the 
model and its participants the best 
chance to truly improve cancer care 
and patient outcomes. 
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sation trends, as well as supply and 
demand information on any medical 
specialty.  
We are always happy to give you a 
free assessment of your opportunity 
and provide you any feedback we 
might have available, given the 
amounts of placements we have done.  
 
When we engage in a search for a cli-
ent, we evaluate the opportunity in 
every detail, meaning we want to learn 
the situation (why the need exists), 
expectations, group dynamics, com-
pensation, what has worked or has not 
worked out in the past. 
 
Part of our sourcing and interviewing 
strategy is to look for candidates who 
meet the criterias, understand their 
interest in a given community and area, 
and learn about their family, spouse, 
significant other situation, to learn 
what is important to the family, that we 
need to address, and making sure that 

when we present a can-
didate, there is a long 
term commitment and 

Erich Miguel Castroman has an-
nounced himself as the new Director 
of Business Development for Mer-
ritt Hawkins. We are the only per-
manent recruitment agency endorsed 
and vetted through our WHA Re-
sources. I wanted to send you an 
overview of work we do, and what 
resources we have available for you. 
 
Merritt Hawkins is the largest Per-
manent Physician & Advanced 
Practitioner search and consulting 
company in the United States and a 
Division of AMN Healthcare. 
 
I have a monthly meeting with the 
Wyoming Hospital Association, to 
review the state of healthcare in 
WY, and learn what members might 
be dealing with, and what resources 
we might be able to provide. 
 
We provide free consultation and 
bench market data such as Compen-

interest in the opportunity, as well as 
the community. The intent is to secure 
a long term candidate.    
 
If you are looking to add medical pro-
viders or discuss healthcare workforce 
initiatives, please don’t hesitate to 
reach out to me. I would welcome the 
opportunity to become your trusted 
partner while helping you and your 
team solve talent-based problems and 
provide available resources to you.    
 
Erich Miguel Castroman, MBA 
AMN Leadership Solutions 
Regional Director of Marketing 
 
Direct: 469.524.1530 
Cell: 678.895.5281 
AMN Leadership Solutions Microsite 
Dallas, TX 75019 

Merritt Hawkins-Endorsed by the WY Hospital Association 

What can we do for you? 

Wyoming Hospital Association                   2005 Warren Avenue, Cheyenne, WY 82001                                 307.632. 9344        

  Platte County Memorial Hospital Announces New CEO 
 

Merry-Ann Keane was recently appointed CEO of Platte County Me-
morial Hospital in Wheatland, Wyoming. This is a dual role for 
Keane, who also serves as the hospital’s chief nursing officer. 
 
Keane joined Banner and PCMH as CNO, bringing more than 29 
years of nursing experience to the team. 
 
Before joining Banner, she served as chief administrative officer and 
director of clinical services for PeaceHealth, and prior to that in nu-
merous capacities including staff nurse, childbirth educator, perinatal 

nurse educator, university clinical instructor for maternal newborn nursing, manager of 
maternity services and director of clinical services. 
 
Keane earned nursing degrees from Mount Royal College in Alberta, Canada, and the Brit-
ish Columbia Institute of Technology and a master’s degree in nursing from the University 
of British Columbia. 
 
Join us in congratulating Merry-Ann on her new role! 
 


