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WyHFMA Chapter Seeking Volunteers/Leadership Roles 

    The Wyoming Chapter of 
the Healthcare Financial 
Management Association 
(HFMA) is an organization 
whose value to members is 
proven daily through a varie-
ty of resources and opportu-
nities. They strive to bring 
perspective and clarity to this 
industry’s complex issues.   
     Through programs, publi-
cations and partnerships they 
work to enhance capabilities 
that strengthen not only indi-
vidual careers, but the organi-
zations from which our mem-
bers come.      
     The Healthcare Financial 
Management Association is 
supported and run by volun-
teer leaders. Each chapter 
office and committee is de-
pendent upon the member-
ship in the chapter to provide 
support for the business of 
providing education to our 
members and conducting the 
business of the chapter.  
     The offices in the Wyo-
ming chapter include presi-
dent, president-elect, secre-
tary/treasurer and immediate 
past-president. The chapter 
by-laws are on the Wyoming 
Chapter website hfmawy.org/
chapter-information/chapter-
by-laws/  
     When a person accepts the 
nomination for secretary/
treasurer, they are making a 

commitment to succeed 
through all four of the officer 
positions in the chapter, each 
consisting of a one-year term 
of office.  
     The national association 
provides support for each 
chapter and chapter leader 
through the Leadership 
Training Conference, the full
-time support staff of the as-
sociation, as well as regional 
officers and Chapter Ad-
vancement teams.  
     The president and presi-
dent-elect are responsible for 
representing the Wyoming 
chapter at regional meetings 
and help plan and make deci-
sions for regional events as 
well. The governing body 
also consists of five voting 
board members who serve 
three years. The board posi-
tions alternate new members 
coming on each year to pro-
vide experienced leadership.  
     There are also important 
committees that require vol-
unteers to help with certifica-
tion, membership, sponsor-
ship, programs, newsletter, 
website/social media and 
maintaining founders points 
for chapter awards.  
     The WyHFMA are look-
ing for members and volun-
teers.  Nominations are being 
accepted for the 2021-2022 
incoming secretary/treasurer 

and two board positions that 
open this year, each a three-
year term.  
     New volunteers are also be-
ing accepted for committees; 
many of the committee chairs 
have served numerous years in 
their roles. We appreciate all 
they have done for us, but 
would like to encourage new 
members or those who have not 
previously volunteered to step 
forward.  
     Anyone who has interest or 
questions is strongly encourage 
to talk with a current or past 
chapter officer about their ex-
perience. You will find over-
whelmingly that they found 
value in being an officer, net-
working with peers across the 
state/region and country, and 
expanding their knowledge of 
healthcare finance through 
HFMA, or earning their nation-
ally-recognized certifications.  
     The WyHFMA would like 
to fill out the roster of new of-
ficers, board members and 
committee chairs by March 
15th, at which time an official 
ballot will be sent to the mem-
bership.  
     Thank you for considering 
becoming a member or volun-
teer. 
     Questions can be sent to Jer-
rie Root at  307-358-2122 ext 
1105 or jroot@mhccwyo.org  



     Evanston Regional Hospital 
has announced that it has been 
recognized as a 2021 Top 100 
Rural & Community Hospital.    
     Compiled by The Chartis 
Center for Rural Health, this 
11th annual recognition program 
honors outstanding performance 
among the nation’s rural hospi-
tals based on the results of the 
Hospital Strength INDEX®. 
     “The Top 100 program con-
tinues to illuminate strategies 
and innovation for delivering 
higher quality care and better 
outcomes within rural communi-
ties,” said Michael Topchik, Na-
tional Leader, The Chartis Cen-
ter for Rural Health. “We are 
delighted to be able to spotlight 
the efforts of these facilities 
through the INDEX framework.” 
 

     “Evanston Regional Hospital is 
honored to be recognized for the 
safe, compassionate care we pro-
vide community and patients,” 
says Cheri Willard, CEO of Ev-
anston Regional Hospital. “I 
couldn’t be prouder of our team 
and all their hard work, 24 hours a 
day, seven days a week, 365 days 
a year. This recognition is a 
testament to the outstand-
ing members of our medi-
cal staff and all of our em-
ployees that make this hos-
pital a trusted place to re-
ceive care.” 
     Over the course of the 
last 11 years, the INDEX 
has grown to become the 
industry’s most compre-
hensive and objective as-
sessment of rural hospital 
performance. Based entire-
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ly on public data and utilizing 36 
independent indicators, the IN-
DEX assesses rural hospitals 
across eight pillars of perfor-
mance, including market share, 
quality, outcomes, patient per-
spective, cost, charge, and finan-
cial efficiency.  
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Governor Gordon Removes Mask Mandate 

     Governor Mark Gordon an-
nounced Wyoming will remove 
its statewide mask requirement 
on March 16th and allow bars, 
restaurants, theaters and gyms to 
resume normal operations. The 
decision reflects the state’s con-
tinually improving health metrics 
and is consistent with the Gover-
nor’s approach of balancing pub-
lic health with protecting liveli-
hoods. 
     Wyoming has seen a declining 
number of active COVID-19 cas-
es and hospitalizations, and has 
seen significant success rolling 
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the warmer months and to the 
safe resumption of our traditional 
spring and summer activities.” 
     Governor Gordon emphasized 
the success the state has had in 
managing the virus while keeping 
businesses and schools open. The 
Governor continues to encourage 
Wyomingites to wear face cover-
ings in indoor public spaces and 
to follow the best practices adopt-
ed by any business they visit to 
slow the spread of the virus.  

out the vaccine, with the state’s 
most vulnerable residents having 
access to the vaccine. 
     “I thank the people of Wyo-
ming for their commitment to 
keeping one another safe 
throughout this pandemic,” Gov-
ernor Gordon said. “It is through 
their efforts that we have kept our 
schools and businesses operating 
and our economy moving for-
ward. I ask all Wyoming citizens 
to continue to take personal re-
sponsibility for their actions and 
stay diligent as we look ahead to 

Meeting the Staffing Demand Caused by Vaccine 

     The COVID-19 vaccine is 
creating new job demands! 
    With the approval and roll out 
of new vaccines, Medical Solu-
tions is prepared to help staff 
both clinical and non-clinical in 
their roles for administering vac-
cines.    
    They can help you address the 
surge in demand for the profes-
sionals needed at every step of 
the vaccination process: 

• Vaccinators 
• Clinical Team Leads 
• Nursing Assistants 
• Medical Directors 
• Greeters 
• Schedulers 
• Contact Tracing Specialists 
Contact Medical Solutions to 
conduct a needs assessment for 
your vaccination site and deter-
mine. 

Medical Solutions 
Courtney Dobernecker 
402.225.0483 
courtney.dobernecker@medicalsolutions.com 


