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     You may remember from a 

previous newsletter, ReNEW 

(Revolutionizing Nursing 

Education in Wyoming) is a 

statewide bachelor of science 

in nursing (BSN) curriculum 

built upon strong partnerships 

among Wyoming’s communi-

ty colleges and University of 

Wyoming.   

     Students can start at a Wy-

oming community college and 

continuing on to UW can earn 

their BSN degree without 

stepping foot in Laramie.  
     According to Mary Bur-

man, Dean of the Fay W. 

Whitney School of Nursing, 

“We’ve minimized barriers to 

completing the BSN with a 

seamless transition from the 

community college program 

to UW providing students 

with a smooth transfer to the 

next chapter of their educa-

tion”. We invite you to be a 

part of the state’s effort to 

improve care through the sup-

port of nursing education.  

     The goal of ReNEW is for 

an additional 130 nurses with 

BSN degrees to graduate each 

year by 2020.  Success of 

ReNEW will be made possi-

ble with financial support 

from individuals and organi-

zations around the state for 

scholarships, advising, clini-

cal practicum support and 

professional development for 

faculty.  
Student scholarships:  No 

surprise.  One of the most 

common barriers for students 

ReNEW Success 

completing a nursing degree, 

especially beyond the initial 

degree if they start at a com-

munity college, is money (or 

lack thereof).    Providing 

scholarships for students to 

complete the BSN will con-

tinue to be important.  BC/BS 

of Wyoming kicked off this 

effort with a commitment to 

scholarships for students com-

pleting their BSN at UW from 

each of the seven community 

colleges.  Rick Schum, Presi-

dent /CEO of BC/BS notes,“ 

As we meet with local hospi-

tal officials, they tell us how 

difficult it is to find nursing 

staff. Our Caring Foundation 

gives us a great opportunity to 

invest in quality people who 

will be on the front lines 

working with patients to en-

sure they get healthy and stay 

healthy longer”. 

Academic and Career Ad-

vising:  In addition to ar tic-

ulation agreements between 

the UW and the state’s com-

munity colleges that provide 

the seamless transition from 

ADN to BSN, it is important 

to provide relevant and timely 

academic and career advising 

to students completing their 

BSNs as they transition from 

one of the community colleg-

es to UW.  Previous efforts at 

several community colleges in 

Wyoming found that a faculty 

member dedicated to advising 

and recruitment for BSN edu-

cation has a significant impact 

on the number of students 

completing their BSN de-

grees.   

Clinical Practicum Place-

ment and Oversight in the 

4th year of the Curriculum:  

The complexity of coordina-

tion of patient care, especially 

transitional care from hospital 

to home, requires BSN com-

petencies focused on leader-

ship, population-focused care, 

informatics and evidence-

based practice, which are the 

focus of the 4th year through 

several specific practicum 

experiences in or near stu-

dents’ hometowns.  Place-

ment and oversight of stu-

dents completing these 4th 

year experiences require a 

dedicated faculty to coordi-

nate. This undoubtedly is a 

unique collaboration between 

UW, the colleges, hospitals 

and other clinical facilities in 

a community.   

Faculty Support and Devel-

opment:  Finally, the Re-

NEW curriculum is a very 

forward progressive curricu-

lum using a concept-based 

approach.  Annual statewide 

nursing education summits, 

involving nurses and nurse 

educators, have been critical 

to the development of Re-

NEW.  These summits will 

continue to be critical to en-

sure that the curriculum re-

mains up-to-date and faculty 

have the skills to teach in a 

concept-based learning envi-

ronment.   



 
  

     Cheyenne Regional 

Medical Center’s hospice 

service has been identi-

fied as a top-performing 

program in the nation by 

National Research Corpo-

ration Health (NRC 

Health), a third-party 

vendor that surveys pa-

tients and evaluates their 

responses with the goal of 

helping hospitals and 

health systems provide 

quality, patient-focused 

care. 

     As a result of CRMC 

hospice’s high patient rat-

ings, its leaders have been 

invited by NRC Health to 

share their practices with 

other hospice programs 

from around the country. 
     “All of our hospital and 

health system clients want to 

provide high quality care 

and optimal experiences for 

their patients,” said NRC 

Health spokesperson Shey-

ma Salem. “So when we 

identify an outstanding 
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Don’t forget to send 

us a story about your 

hospital so we can 

feature you in our 

Member Spotlight 

section! 

CRMC Hospice Program Recognized 

WHA Resources Selects Medicine Bow Technologies 

President Signs 21st Century Cures Act  

healthcare program or ser-

vice, we often invite that 

program’s leaders to share 

their strategies and practices 

with the other hospitals that 

we work with.  
     That is the case with 

Cheyenne Regional Medical 

Center’s hospice program, 

whose patient surveys show 

that they are a top performer 

in the nation when it comes 

to delivering high quality, 

compassionate patient care 

and experiences.” 

    WHA Resources has 

selected Medicine Bow 

Technologies as one of 

our new Endorsed Busi-

ness Partners. 
     Medicine Bow Tech-

nologies (MBT) is a lead-

ing information technolo-

gy managed services pro-

vider that works in con-

junction with or as an 

extension to your IT staff. 
     Just like medicine, IT 

is a specialized field and 

no one can be an expert at 

everything.  Medicine 

Bow Technologies offers 

over 42 areas of IT expertise 

to fill in the holes of your IT 

staff.  

     MBT can provide Moni-

toring, Remote Access, Vir-

tual Private Networks  

Security, Backups, Net-

working, Servers, Storage, 

Power, and desktop devices. 
     MBT has a customer 

satisfaction rating of over 

96%, with a reputa-

tion for building long 

term relationships, 

problem solving 

based on budgetary needs, 

and helping you to mitigate 

your IT risk.   

    WHA members receive 

additional discounts from 

MBT.  Contact Laura Baker, 

Director of Sales Operations, 

at 307.721.4050 or email 

lbaker@medbowtech. com 

for more information. 

Their website can be found at  

www.medbowtech.com  

     President Obama has 

signed into law the AHA-

supported 21st Century 

Cures Act (H.R. 34), 

which includes a number 

of provisions important to 

hospitals and health sys-

tems.  
     The legislation revises 

the 2015 Bipartisan 

Budget Act to move the 

grandfather date for off-

campus hospital outpa-

tient departments under 

development from Nov. 2, 

2015 to 60 days after enact-

ment; adjusts the Hospital 

Readmissions Reduction 

Program to account for soci-

oeconomic status; extends 

the Rural Community Hos-

pital Demonstration Pro-

gram for five years; pro-

vides one full year of relief 

from the Long-term Care 

Hospital 25% Rule; prohib-

its the Health and Human 

Services Secretary from 

enforcing the “direct super-

vision” regulations in calen-

dar year 2016 for outpatient 

therapeutic services provid-

ed in critical access hospi-

tals and certain small, rural 

hospitals; provides funding 

to help states address the 

opioid abuse crisis; and 

makes improvements related 

to mental health and sub-

stance abuse disorder ser-

vices.  


