
  

     In June, the department ex-
pected hospitals to see a $5.8 
million reduction in Medicaid 
reimbursements, with the bulk 
of those reductions affecting 
out-of-state hospitals.  

     According to the Depart-
ment of Health, nearly 90% of 
the Medicaid budget provides 
for direct patient care.  Given 
the budget forecast, further pro-
vider cuts may be considered.                        

     Fewer than three months 
after announcing some $25 
million in cuts to the state 
Medicaid budget, Gov. Dave 
Freudenthal is warning that 
costs for the program could 
increase by as much as $100 
million this fiscal year. 
     Tough economic times 
have driven Wyoming’s un-
employment rate to 6.5 per-
cent, the highest the state has 
seen since 1989.  That has 
meant growth in the number 
of people seeking Medicaid 
benefits. 
     According to the Gover-
nor’s office, enrollment in 
the Medicaid program has 
increased by more than 3,500 
in the last two years.  More 
than 74,000 people partici-
pated in the program during 
the fiscal year that ended in 
June. 
     Gov. Freudenthal said the 

state could be responsible for 
covering nearly half of the 
additional Medicaid costs, 
while the federal government 
would be responsible for the 
rest. 
     The Governor has in-
structed state health officials 
to prepare a report that pro-
jects the state’s Medicaid 
costs over the next three 
years. 
     Wyoming had budgeted 
$444 million for Medicaid 
for the biennium that ends 
next summer.  The federal 
government had committed 
more than $500 million to 
cover program costs, accord-
ing to the Governor’s office. 
     Earlier this year Gov. 
Freudenthal required state 
agencies to cut their budgets 
by 10 percent.  In the Depart-
ment of Health, that resulted 
in about $43 million in cuts.            
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Other Events: 

Joint Labor Health 
& Social Services 
Committee 
Sheridan 

9/9 

NRHA Critical 
Access Meeting 
Portland, OR 

10/7 

HFMA Fall  
Meeting 
Cheyenne 

10/22-
10/23 

WHA Calendar: 

  
WHA PAC Golf 
Tournament 
Sheridan 

9/29 

WHA Annual 
Meeting &  
Convention 
Sheridan 

9/30-
10/1 

Governor Warns of Rising Medicaid Costs 

Read News Briefs online at www.wyohospitals.com/newsroom.html 

HDI Launches  Web Site with RAC Information 
     Health Data Insights 
(HDI), the Recovery Audit 
Contractor (RAC) for Wyo-
ming, has launched a web 
site with information about 
the CMS RAC program. 
     The site, located at https://
racinfo.healthdatainsights.co
m/home.aspx, provides infor-
mation about the 17 states 
included in Region D, as well 
as provider information, new 

issues, a Frequently Asked 
Questions section, and con-
tact information for CMS, 
Noridian, HDI, and others. 
     The site also includes 
links to more information 
about the RAC program and 
each of the participating 
agencies. 
     Hospitals are asked to 
visit the site and enter their 
own contact information. 

     The RAC program, initi-
ated in 2006, is intended to 
identify improper payments 
to CMS, both overpayments 
and underpayments.  After 
several false starts following 
a demonstration period in 
three states, the RAC pro-
gram got underway this sum-
mer. 
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     As the Planetree philoso-
phy has continued to grow 
and improve the environ-
ment of West Park Hospital, 
a new program is being de-
veloped to help staff fitness. 
     “We are developing a 
new program for the staff, “ 
Planetree director Dawn 
Garrison said.  “We are try-
ing to keep it low cost be-
cause of the economy,” she 
added.  “We are using re-
sources the hospital already 

has.”   For example, the 
summer months included 
hikes and bike rides. 
     The goals of the program 
are to get people moving, 
make people more cautious 
about eating habits, and 
teach people how to reduce 
stress. 
     “At the hospital, we have 
so many things that create 
stress.” 
said Gar-
rison.   

“One of those is losing a 
patient, and we have to pre-
tend it doesn't affect us.  But 
it does, and we have to im-
prove how we deal with that 
stress.” 
     To help with hospital 
employees’ stress, WPH has 
added a new spiritual coun-
selor. 

serve as an officer in the role 
of Treasurer. 
     Other officers include Dr. 
James Bush, MD, of the 
Wyoming Department of 
Health, ss the consortium 
chairperson, Dana Barnet of 
Cheyenne Regional Medical 
Center ss the Vice Chairper-
son and Rolly Maldanado of 
the Department of Correc-
tions ss Secretary. 
     The consortium’s efforts 

     A statewide telehealth 
consortium created during 
the last legislative session 
met for the first time in Au-
gust to begin developing the 
structure and direction it will 
need to guide the develop-
ment of a statewide tele-
health/telemedicine network. 
     The Wyoming Hospital 
Association is a member of 
the consortium, and WHA 
President Dan Perdue will 

will focus on the develop-
ment of statewide standards 
for an interoperable tele-
health/telemedicine network, 
as well as the development of 
education programs related to 
state and federal privacy and 
security laws for the trans-
mission of information over 
the network.   
     The consortium is com-
posed of representatives from 
14 agencies. 

West Park Hospital Program To Improve Staff Fitness 
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64th Wyoming Hospital As-
sociation Annual Meeting 
and Convention. 
     His presentation is sched-
uled for 3 p.m. on Thursday, 
Oct. 1 at the Holiday Inn 
Atrium Hotel and Confer-
ence Center in Sheridan. 
     The tool, modeled after 
the neonatal ‘Apgar Score’, 
utilizes a questionnaire with 
questions divided into five 
classes of factors: geo-
graphic, economic, scope of 
practice, medical support, 
and hospital and community 
support.  The process also 
includes interviews with 

hospital CEOs and physi-
cians who are involved in 
the hiring process. 
     The result is a predictive 
model that helps hospitals 
identify how to invest well 
in their recruitment and re-
tention efforts – how to best 
spend their limited resources 
to successfully recruit and 
retain family physicians to 
rural hospitals. 
     Visit www.wyo hospi-
tals.com to register for the 
WHA convention, or call 
307-632-9344 with ques-
tions. 

Predictive Recruiting Tool to be Presented at Convention 
     What if hospitals knew – 
based on empirical data – 
the key factors that influence 
their ability to recruit and 
retain physicians? 
     And what if they were 
able to use that data to im-
prove on the factors they can 
change and promote the 
factors that are their demon-
strated strengths? 
     Well now they can.  And 
Dr. David Schmitz, a co-
developer of the Community 
Apgar Project, will describe 
this validated tool for im-
proving recruitment and 
retention of physicians at the 

Consortium Begins Work on Telehealth Network 

Don’t forget to send us 
a story about your 
hospital so we can 
feature you in our 
Member Spotlight 

section! 

Live Music! 

Midlife Crisis, fea-
turing WHA’s own 
Steve Bahmer, will 
perform after the 
Convention at the 
Sheridan Holiday 
Inn on Thursday, 
October 1, 2009 

from 8:00—11:00  

Stick around and 
sign along 


