
continuing education train-
ing to enhance the quality 
of patient care 

• Nursing Workforce Diver-
sity ($14.3 million) sup-
ports 44 grants that in-
crease nursing education 
opportunities for individu-
als from disadvantaged 
backgrounds, including 
racial and ethnic minorities 
underrepresented among 
registered nurses 

     The grants also include $2.5 
million to bolster nurse educa-
tion in information and other 
technologies to prepare students 
for healthcare practice in the 
21st century. 
     Some 85 awards totaling 
$29.5 million will fund geriatric 
education and training pro-
grams at accredited health pro-
fessions schools.  And 18 
awards totaling $23.6 million 
will support Centers for Excel-
lence programs that are de-
signed to improve the recruit-
ment and performance of un-
derrepresented minority stu-
dents. 
     Secretary Sebelius an-
nounced the grants at the Na-
tional Health Service Corps 
(NHSC) conference.  The 
NHSC has also received addi-
tional resources to invest in the 
healthcare workforce in under-
represented areas. 
     State-by-state charts of the 
awards are available at 
www.hhs.gov/news/press/ 
2010pres/08/state_charts.html. 

     Health and Human Ser-
vices Secretary Kathleen 
Sebelius announced last 
week some $159 million in 
grants to support healthcare 
workforce training programs. 
     The grants are intended to 
complement the multimillion
-dollar investments in 
strengthening and growing 
the primary care workforce 
through the federal health-
care reform bill.  They tar-
get three types of programs: 
• Nursing workforce de-

velopment 
• Interdisciplinary geriat-

ric education and train-
ing 

• Centers for Excellence 
programs for underrepre-
sented minority students 

     “We cannot build a 
healthier America if our 
country continues to face a 
growing health professions 
shortage,” Sebelius said.  “A 
well-trained, educated and 
diverse workforce is critical 
to meeting future healthcare 
demands, and to reforming 
the nation’s healthcare sys-
tem.” 
     About $106 million is 
allocated for nursing work-
force development programs 
that address all levels of 
nursing education.  Among 
those programs are: 
• Advanced Education 

Nursing ($42 million) 
supports 153 infrastruc-
ture grants to increase 

advanced education to 
train nurses as primary 
care providers and/or 
nursing faculty 

• Advanced Education 
Nursing Traineeship 
($1.3 million) supports 
351 schools of nursing 
and individuals prepar-
ing for careers as nursing 
specialists, requiring 
advanced education 

• Nurse Anesthetist Train-
eeship ($1.3 million) 
funds 83 nurse anesthe-
tist training programs to 
provide traineeships that 
pay tuition, books, feed, 
and a living stipend for 
registered nurses who 
have completed at least 
12 months in a master’s 
or doctoral nurse anes-
thesia program 

• Nurse Education, Prac-
tice, Quality and Reten-
tion ($29.9 million) sup-
ports 108 infrastructure 
grants to expand the 
capacity of the nursing 
pipeline, promote career 
mobility for individuals 
in nursing, prepare more 
nurses at the baccalaure-
ate level, and provide 

                            August 13, 2010 Volume 40, Number 32 

NEWS BRIEFS 
Informational Newsletter for Wyoming Hospitals 

WHA Calendar: 

WCAHN Meeting 
Casper 

9/9 

WCAHN Finan-
cial Workshop 
Casper 

9/9 

WHA PAC Golf 
Tournament 
Cheyenne 

9/28 

WHA Annual 
Meeting and  
Convention 
Cheyenne 

9/29-
9/30 

Read News Briefs online at www.wyohospitals.com/newsroom.html 

Other Events 

Wyoming Trauma 
Conference 
Cheyenne 

8/19-
8/22 

  

HHS Announces $159 Million in Healthcare Workforce Gants 



     Riverton Memorial Hos-
pital (RMH) has earned a 
three-year term of accredita-
tion in mammography as the 
result of a recent survey by 
the American College of 
Radiology (ACR). 
     Headquartered in Reston, 
VA., the ACR awards ac-
creditation to facilities for 
achieving high practice stan-
dards after a peer-review 
evaluation of the practice.  
Evaluations are conducted 
by board-certified physi-
cians and medical physicists 
who are experts in the field. 
     The qualifications of 
personnel and the adequacy 
of facility equipment are 
assessed, and the surveyors 

report their findings to the 
ACR’s Committee on Ac-
creditation, which subse-
quently provides the practice 
with a comprehensive re-
port. 
     The ACR is a national 
organization serving more 
than 32,000 diagnostic and 
interventional radiologists, 
radiation oncologists, and 
nuclear medicine and medi-
cal physicists, with pro-
grams focusing on the prac-
tice of medical imaging and 
radiation oncology and the 
delivery of compre-
hensive healthcare 
services. 
     RMH is a 70-bed 
hospital providing 

advanced medical technolo-
gies, such as a 64-slice CT, 
PET and digital mammogra-
phy, as well as specialty 
service lines, including bari-
atric surgery, general sur-
gery, geriatrics, internal 
medicine, obstetrics and 
gynecology, oncology and 
hematology and more. 
     RMH is fully accredited 
by the Joint Commission 
and licensed by the Wyo-
ming Department of Health. 

Riverton Memorial Earns Mammography Accreditation 
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     Gov. Dave Freudenthal 
has named Dr. Timothy 
Ryan as the state’s new Oc-
cupational Epidemiologist, a 
role that includes the exami-
nation of occupational safety 
issues, data, injury preven-
tion, and public policy op-
tions. 
     “Dr. Ryan will help us 
better develop the data for 
the Legislature and the Ex-

ecutive Branch, and give us 
analysis on the near misses,” 
Gov. Freudenthal said.     
     “Filling this position is 
another step forward in solv-
ing the challenges we face in 
Wyoming when it comes to 
worker safety.” 
     The position and a cen-
tralized database of work-
place fatality and injury in-
formation are financed 

through employer premiums 
to the workers’ compensation 
program. 
     Dr. Ryan, who will start 
his new position on August 3, 
is currently an environmental 
epidemiologist for the Wyo-
ming Department of Health 
in the Preventive Health and 
Safety Division. 
 

     The U.S. House of Rep-
resentatives voted last week 
to pass a six-month exten-
sion of Medicaid's tempo-
rary enhanced Federal Medi-
cal Assistance Percentage 
for states. 
     The FMAP increase is 
scaled-back from the origi-
nal 6.2% for the six months 
to 3.2% for the first addi-
tional quarter (January 2011 
through March 2011) and 

1.2% for the second quarter 
(April 2011 through June 
2011). 
     States with high unem-
ployment will continue to 
receive additional percent-
age points in funding for the 
six-month extension, as they 
do under current law.  
     The estimated cost for 
this pared-down provision is 
$16.1 billion, which will be 
offset through a combination 

of tax increases and rescis-
sions. 
     "Today's extension of the 
federal assistance for state 
Medicaid programs - or 
FMAP - provides critical 
relief to states that are strug-
gling to ensure access to 
care for low-income families 
and individuals," said AHA 
Executive Vice President 
Rick Pollack. 

U.S. House Passes Six-Month FMAP Extension 

Governor Names New State Occupational Epidemiologist  

Don’t forget to send us 
a story about your 
hospital so we can 
feature you in our 
Member Spotlight 

section! 


