
and the way care is managed 

across the continuum. 

     The summit also highlighted 

current recruitment and reten-

tion efforts in Wyoming, in-

cluding those spearheaded by 

the Wyoming Health Resources 

Network and the Wyoming 

Medical Society. 

     Steve Bahmer of the Wyo-

ming Hospital Association re-

ported during that session on 

the status of the Community 

Apgar Project – an effort to 

improve recruitment and reten-

tion of primary care physicians 

at Wyoming’s critical access 

hospitals. 

     Phase I of the Apgar project, 

data collection at 15 critical 

access hospitals, has been com-

pleted.  Presentations to those 

hospital CEOs and their boards 

are anticipated to begin in the 

spring, Bahmer said. 

     Additional sessions focused 

on the status of state Health 

Information Technology efforts, 

including former Gov. Freuden-

thal’s E-Health Partnership and 

the Department of Health’s 

Total Health Record project. 

     Participants in the summit 

were divided into groups fo-

cused on expanding capacity 

and recruitment and retention.       

     The work of those groups is 

expected to continue, with sub-

sequent discussions planned to 

delve more deeply into the 

ways that partnerships can be 

used to drive improvements in 

each area. 

   Educators, state agencies, 

private businesses and 

healthcare advocates gath-

ered in Cheyenne last week 

for the first summit on the 

state’s healthcare workforce. 

     Sponsored by the Wyo-

ming Department of Work-

force Services, the summit 

focused on identifying and 

building partnerships to help 

resolve the state’s healthcare 

workforce shortage. 

     Key goals of the session 

included the determination of 

Wyoming’s current 

healthcare resources, identifi-

cation of ways to expand 

capacity for primary care 

delivery in Wyoming, and 

the development of the pri-

mary care workforce that 

Wyoming needs. 

     The summit kicked off 

with opening remarks from 

Sheryl McLain, former exec-

utive director of the Oklaho-

ma Health Care Workforce.     

     Ms. McLain highlighted 

the nature of the Oklahoma 

model, which was built on 

partnerships that crossed 

healthcare, education, and 

industry. 

     The Oklahoma model also 

included state-level advocacy 

to ensure that the policy and 

funding initiatives necessary 

to support improvements in 

primary care capacity and 

delivery were discussed by 

that state’s policymakers. 

     As one example, Ms. 

McLain pointed out that 

nurse training programs na-

tionally turn away thousands 

of qualified applicants be-

cause of a lack of educators 

and clinical opportunities.    

     Through a collaborative 

approach, Oklahoma suc-

ceeded in getting more 

trained nurses into that 

state’s pipeline. 

     A similar model for nurs-

ing preparation in Wyoming 

was the subject of a presenta-

tion by Dr. Mary Burman, 

Dean of the Fay Whitney 

School of Nursing at the Uni-

versity of Wyoming. 

     Dr. Burman said the Wyo-

ming Center for Nursing and 

Health Care Partnerships has 

used an industry partnerships 

approach to provide nursing 

instruction, and to develop a 

comprehensive nursing lead-

ership institute to help train 

new nurse managers. 

     Other sessions included a 

discussion of the ways in 

which Wyoming might more 

effectively use data to devel-

op its primary care work-

force.   

     Dr. Hank Gardner, Presi-

dent of Human Capital Man-

agement Systems in Chey-

enne, said some relatively 

fundamental changes will 

need to be made to improve 

primary care – changes that 

include altering the way pri-

mary care physicians are paid 
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Other Events: 

  
AHA Annual 

Meeting 

Washington, DC 

4/9 - 

4/13 

Medicare RAC 

Summit 

Washington, DC 

3/9-

3/11 

  

WHA Calendar: 

Critical Access 

Hospital Network 

Meeting 

 

3/17 

WHA Board 

Meeting 

 

3/18 

  

Healthcare Workforce Summit Focuses on Partnerships 
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     Ivinson Memorial Hospi-

tal’s (IMH) Dialysis Unit 

has earned the Gold Seal of 

Approval for health care 

quality from the Joint Com-

mission. 

    IMH announced earlier 

this month that the Joint 

Commission had awarded 

the hospital Disease-Specific 

Care Certification for End 

Stage Renal Disease. 

     To earn this distinction, a 

disease management pro-

gram undergoes an exten-

sive, unannounced on-site 

evaluation by a team of Joint 

Commission reviewers eve-

ry two years. 

     The program is evaluated 

against Joint Commission 

standards through a variety 

of assessments. 

     “This certification means 

Ivinson does the right things 

and does them well for End 

Stage Renal Disease pa-

tients,” said Jean E. Range, 

executive director, Disease-

Specific Care Certification 

at the Joint Commission. 

     The Joint Commission 

launched its Disease-

Specific Care Certification 

program in 2002.     

     It is the first pro-

gram of its kind in the 

country to certify dis-

ease management programs.  

IMH is only the third organ-

ization in the U.S. to achieve 

this certification. 

     “Ivinson voluntarily pur-

sued this comprehensive, 

independent evaluation to 

enhance the safety and qual-

ity of care we provide,” said 

Carol Dozier, CEO of IMH.      

     “This is part of our goal 

to foster a culture of excel-

lence for our community.  

We’re proud to achieve this 

distinction.” 

to begin the summer of 

2011. 
     The website, www.wyo 

mingincentive.com  has use-

ful information for providers 

and hospitals to begin to 

prepare for registration, con-

tact information for ques-

tions and resources to assist 

providers and hospitals in 

calculating their Medicaid 

patient volume.  
     The site is currently in-

     The Wyoming Depart-

ment of Health, Medicaid 

Division has launched a 

website designed to be a 

robust resource for Wyo-

ming providers and hospi-

tals as they contemplate, 

and prepare for registration 

in the Medicaid EHR Pro-

vider Incentive Program.  

     Registration for the Wy-

oming EHR Provider In-

centive Program is slated 

formational in nature, but will 

become more “hands-on” as 

the registration process is 

initiated.  

     Between now and registra-

tion activation, the site will 

be a resource for program 

information and status. 

     Electronic applications 

will be available at 

www.wyomingincentive.com 

when registration is activated. 

IMH Dialysis Unit Earns Gold Seal of Approval 

First Infection Prevention Conference to be Held in Casper 

staff, patients and residents 

and families in infection 

prevention practices. 

 Healthcare staff from all 

settings and disciplines are 

invited to attend the confer-

ence at the Holiday Inn in 

Casper. 

 In addition to the WHA, 

the event is co-

sponsored by Moun-

tain Pacific Quality 

Health, the Wyoming 

Department of Health, the 

Wyoming Geriatric Educa-

tion Center, and the Office 

of Healthcare Licensing and 

Certification. 

 Save the date for this 

event, and watch for addi-

tional information in future 

editions of News Briefs. 

    Wyoming’s first annual 

Infection Prevention Confer-

ence, co-sponsored by the 

Wyoming Hospital Associa-

tion, is set for April 28 and 

29 in Casper. 

 The event will feature 

sessions on the essential 

components of effective 

infection prevention, major 

site-specific infections and 

how to prevent transmission, 

and strategies to empower 
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